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2 Calls for Proposals (2017, 2018) | 20 NLWIC Funded Research Projects

*College of the North Atlantic campus locations

. NLWIC funded research projects

NLWIC funded research projects with provincial

scope (highlighted in blue on chart)

Stakeholder Engagement - March 2018-September 2019

NLWIC- Organized Labour Market Presentations Other Meet- Social Media
Meetings & Events, Partners at those Provincial & Na- ings & Events Followers
e.g. Innovation Jams | Meetings & tional Confer- Attended by

and Workforce De- Events ences NLWIC
velopment
Roundtables
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18-36 Months Duration | $7.663 Million

Research Proponent Research Project Name

Association for New Canadians (Provincial Impact)

Social Research and Demonstration Corporation (SRDC)

Hospitality Newfoundland and Labrador (Provincial Impact)

Genesis Centre

Women in Resource Development (Provincial Impact)

Social Research and Demonstration Corporation (SRDC)

Collective Interchange Cooperative and Career Development

Foundation

College of the North Atlantic (Provincial Impact)

Eastern Health

Memorial University of Newfoundland (Provincial Impact)

NL Forest Industry Association (Provincial Impact)

NL Laubach Literacy Council (Provincial Impact)

Stella's Circle

WInSETT (Provincial Impact)

Academy Canada (Provincial Impact)

Choices For Youth

Community Education Network

Corner Brook Status of Women Council

St. John's Board of Trade (Provincial Impact)

Humber Community YMCA

Bridging the divide: Connecting and Preparing Refugees to
Work in the Province's Agriculture Industry

Development and Pilot Testing of an Innovative Demand-led
Training Model to Support Entry and Retention in the Aqua-
culture Sector

Tourism Re-skilling for Non-tourism Sector Workers

Exploring Ways to Foster Innovation in Technology Entrepre-
neurship - Increased Female Participation and Immigration
Initiatives

Evaluating the Short and Long Term Impacts of WRDC's Em-
ployment Assistance Services and Career Development Pro-
gramming

Pathways to Work: Co-designing Improved Employment
Pathways for Inuit Youth in Nunatsiavut

Evidence for Community Employment Services: A Collabora-
tive Regional Approach

Alternate Admissions Academic Readiness Assessment Pro-
cesses and Tools for Indigenous Peoples

Improving Psychological Health & Safety in Health Care
workers through technology based support.

Employer Perceptions to Hiring Newcomers and Internation-
al Students in NL

Forest-based Bioeconomy Development in Newfoundland

GOING THE DISTANCE: Equipping rural Newfoundlanders
and Labradorians with the abilities and skills to succeed in
online learning

Exploring the use and impact of mobile technology in a work
-based employment program for adults who face barriers to
employment

Enhancing the women in SETT leadership program in New-
foundland and Labrador

Enhancing Employability Through Soft Skills Development

Applied Research on Supportive Training, Social Enterprise
and Employment First Practices for the Future of NL

Workforce Innovation Through Social Enterprise

A Community-Minded Social Enterprise: An Inquiry for Viabil-
ity

Research on Barriers and Opportunities to Workforce Partici-

pation for Older Workers in Newfoundland and Labrador

YMCA Employment Services - YES! Pilot Project




NLWIC’s four core functions:

Research

Funding

Stakeholder Capacity
Engagement Building

Best

Practices

Community of Practice (Stakeholder Engage-
ment): We engage a network of labour market
partners to facilitate idea exchange, identify re-
search opportunities, and share innovative ap-

proaches.

Research Projects (Proposal Funding): We pro-
vide proposal-based funding for applied re-
search projects that test innovative approaches
for better ways to address labour market issues

and improve outcomes.

Body of Knowledge (Best Practices): We act as
a repository and central access point for innova-
tive employment and training practices and
tools, including online access to research and

best practices.

Knowledge Mobilization (Capacity Building): We
disseminate the body of knowledge to stake-
holders via training, information sessions, webi-

nars and other capacity-building activities.

The NL Workforce Innovation Centre (NLWIC), administered by the College of the

North Atlantic has a provincial mandate to provide a coordinated, central point of

access to engage all labour market stakeholders about challenges, opportunities and

best practices in workforce development. The Centre's goal is to promote and sup-

port the research, testing and sharing of ideas and models of innovation in workforce

development that will positively impact employability, employment, and entrepre-

neurship within the province's labour force and particularly under-represented

groups.

Follow Us. Follow our Research Projects. Engage.

www.nlwic.ca | Phone: (709) 289-3011 | Email: nlwic@nlwic.ca

Twitter: @NLWIC | Instagram: @nlwic_cna | Facebook: https://www.facebook.com/NLWIC/ | Linkedin: https://www.linkedin.com/company/nlwic/
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