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Established by the provincial government in 2017 and administered by the College of the

North Atlantic (CNA), the NL Workforce Innovation Centre (NLWIC) has a provincial

mandate to provide a co-ordinated central point of access to engage all labour market

stakeholders about challenges, opportunities and best practices in workforce

development.

The Centre’s goal is to promote and support the research, testing and sharing of ideas

and models of innovation in workforce development that will positively impact

employability, employment, and entrepreneurship within the province’s labour force and

particularly under-represented groups. Funding for NLWIC is provided by the Department

of Immigration, Population Growth and Skills (IPGS) under the Canada-Newfoundland and

Labrador Labour Market Development Agreement.

This set of Labour Market Information Infographics is one of ten created by NLWIC

corresponding to the establishment of ten Regional Workforce Development Committees

throughout Newfoundland and Labrador. This is one of NLWIC’s mandated activities in

collaboration with IPGS and the concurrent Future Skills Centre-funded research project

“Testing and Evaluating the Impact of a New Workforce Development Model in

Newfoundland and Labrador: Future-Proofing Our Skills Development Ecosystem”.
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The data included in the NL Labour Market Information Infographics was originally compiled

from the cited sources in November 2021. Data included in the population infographics was

updated in June 2022. Users should check with the original source for any updates that may

have been posted since then.

Questions about the NL Labour Market Information Infographics can be addressed to nlwic@nlwic.ca

Check our website (www.nlwic.ca) and social media feeds (@NLWIC) for updates and additional NL

labour market information.
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Region: 50 to 54

NL: 45 to 49

45,476

Ratio of New Entrants to

Potential Leavers (2021)

 Region: 0.55

NL: 0.65

POPULATION
Grand Falls-Windsor -
Baie Verte - Harbour

Breton Region

Total Population Male

22,492
Female

22,984

Region: 0.65

NL: 0.57

Percentage of NL Population

8.74%

(2021)

Source: Department of Finance Population Projections

(2021)

Source: Department of Finance Population Projections

(2021)

Source: Department of Finance Population Projections

Source: Department of Finance Population Projections

Ratio of new entrants to potential leavers is the the population age 15 to 24

divided by the population age 55 to 64.

Dependency ratio is the population age 0 to 14 plus the

population age 65+ divided by the  population age 15

to 64.
Source: Department of Finance Population Projections

Median Age (2021) Dependency Ratio (2021)
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Source: Department of Finance Population Projections
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POPULATION

Rural and Urban Population Comparison (2021)
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Unemployment Rate
Age 15+ (2016)

23.9% 18.3% 28.9%

15.6% 12.5% 18.6%

Region

NL

51.1% 46.9% 55.5%

58.7% 55.0% 62.6%

38.9% 38.3% 39.5%

49.5% 48.1% 50.9%

Total

1,290 440 855

18,060 6,970 11,085

12,690 5,365 7,320

117,985 49,275 68,710

10,715 4,325 6,390

87,645 33,070 54,570

LABOUR FORCE



Participation Rate

Age 15+ (2016)

Employment Rate 
Age 15+ (2016)

Total Female Male

Region

Total Female Male

NL

Region

Female Male

NL

Source: Community Accounts - Census 2016 and 

National Household Survey 2011: Labour Market Profile 
Source: Community Accounts - Census 2016 and

National Household Survey 2011: Labour Market Profile

Source: Community Accounts - Census 2016 and

National Household Survey 2011: Labour Market Profile    

Number of People

Self-employed
Age 15+ (2016)

Region

Total Female Male

NL

Source: Community Accounts - Census 2016 and National

Household Survey 2011: Labour Market Profile 

Total Employment Insurance Beneficiaries

Region

Total Female Male

NL

2020*

Region

Total Female Male

NL

2019

1,325 505 820

13,855 5,835 8,020

940 310 630

7,295 2,280 5,015

Employment Insurance Beneficiaries Under 25

Region

Total Female Male

NL

2020*

Region

Total Female Male

NL

2019

$41,300   $31,600   $50,100

$48,900   $39,100   $58,100

Average Labour

Force Income
(2018)

Region

Total Female Male

NL

Source: Community Accounts - Labour Force Income Profile, 1999

to 2018 

Grand Falls-Windsor -
Baie Verte - Harbour

Breton Region

*Note: regulations related to receiving employment insurance were changed for 2020 due to the COVID-19 pandemic
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Source: Community Accounts - Employment Insurance 1992 to 2020 
Note: totals reported with broken down components (eg. male and female) in this document may not add up because of the Statistics Canada 
method of random rounding used to ensure confidentiality for reported low numbers.
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LABOUR FORCE




Labour Force Breakdown (2016)

Population Age 15+

40,055
Female 20,505 Male 19,550

In the Labour Force

20,475
Female 9,615    Male 10,860

Not in the Labour Force 

19,585
Female 10,890 Male 8,690

Employed

15,575
Female 7,860   Male 7,720

Unemployed

4,895
Female 1,755 Male 3,140

Total - Age 15+

Population Age 15 to 24

4,475
Female 2,090   Male 2,385

In the Labour Force

2,135
Female 975 Male 1,160

Not in the Labour Force

2,340
Female 1,115   Male 1,225

Employed 

1,460
Female 695 Male 770

Unemployed 

675
Female 285 Male 395

Population Age 25 to 54

16,435
Female 8,635   Male 7,805

In the Labour Force

12,750
Female 6,365 Male 6,385

Not in the Labour Force 

3,685
Female 2,275 Male 1,415

Employed

10,110
Female 5,365   Male 4,745

Unemployed 

2,635
Female 995 Male 1,640

Source: Community Accounts - Census 2016 and National Household Survey 2011: Labour Market Profile 

Youth

Workers 
Age 15 to 24

Population Age 55+

19,145
Female 9,785   Male 9,360

In the Labour Force 

5,590
Female 2,275 Male 3,315

Not in the Labour Force

13,560
Female 7,510   Male 6,050

Employed

4,005
Female 1,805   Male 2,205

Unemployed 

1,580
Female 470 Male 1,105

Working

Age
Age 25 to 54

Older

Workers
Age 55+

Source: Community Accounts - Census 2016 and National Household Survey 2011: Labour Market Profile

Source: Community Accounts - Census 2016 and National Household Survey 2011: Labour Market Profile 

Source: Community Accounts - Census 2016: Labour Market Profile Age Groups 50 and Over 
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EMPLOYMENT BY
INDUSTRY SECTORS
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Grand Falls-Windsor -
Baie Verte - Harbour

Breton Region

Note: Occupational categories are based on one digit National Occupational Classification codes
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BUSINESSES
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Number of Businesses by Industry Sector 
(December 2020)

Number of Businesses by Employment Size
(December 2020)

Grand Falls-Windsor -
Baie Verte - Harbour

Breton Region
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EDUCATION
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5,970 3,200 2,770 12.9%

69,310 37,560 31,750 13.5%

17.1% 18.8% 15.0%

24.1% 24.5% 23.5%

27.5% 25.9% 29.4%

34.0% 32.4% 36.0%

Source: Community Accounts - Low Income Prevalence and Number Below Threshold by Age and Gender, 2003 to 2018

PERSONS IN
LOW INCOME

Persons in Low Income 
NLMBM* (2018)

Region

Total Female Male

NL

Participation Rate

Persons in Low Income
MBM* - Age 15+ (2016)

Employment Rate

Persons in Low Income
MBM* - Age 15+ (2016)

Region

Total Female Male

Region

Total Female Male

Source: Community Accounts - Census 2016: Low Income Profile by Labour Force

NLNL

Income Support Usage
(2020)

Source: Community Accounts - Income Support Benefits 1991 to 2020

3,745 9.5%

36,215 8.2%

Region

Total

NL

Prevalence

Prevalence

9

*Note: Statistics Canada's Market Basket Measure (MBM) of low income develops thresholds of poverty based upon the cost
of a basket of food, clothing, shelter, transportation, and other items for individuals and families representing a modest,
basic standard of living. The Newfoundland and Labrador Statistics Agency (NLSA) has also developed the Newfoundland
and Labrador Market Basket Measure (NLMBM) to reflect provincial realities at the regional and community level.

Source: Community Accounts - Census 2016: Low Income Profile by Labour Force

Grand Falls-Windsor -
Baie Verte - Harbour

Breton Region
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3,155 1,595 1,555

45,725 23,625 22,100

In the Labour Force

22,050
Female 11,055 Male 10,995

48% 48% 47%61% 58% 64%

Source: Community Accounts - Indigenous Population, 2016 and 2011

INDIGENOUS
IDENTITY

Population by Indigenous Identity
(2016)

Region

Total Female Male

NL

Indigenous Identity Labour Force Breakdown
Newfoundland and Labrador - Age 15+ (2016)

Source: Community Accounts - Census 2016: Indigenous Profiles by Labour Force

Indigenous Identity

Participation Rate
NL - Age 15+ (2016)

Indigenous Identity

Employment Rate
NL - Age 15+ (2016)

Population Age 15+

36,270
Female 19,025   Male 17,245 Not in the Labour Force

14,220
Female 7,970   Male 6,250

Employed

17,340
Female 9,190   Male 8,145

Unemployed

4,715
Female 1,865 Male 2,850

NL

Total Female Male

Source: Community Accounts - Census 2016: Indigenous Profiles by Labour Force

NL

Total Female Male

Source: Community Accounts - Census 2016: Indigenous Profiles by Labour Force
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Indigenous Identity
(2016)

Grand Falls-Windsor -
Baie Verte - Harbour

Breton Region
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415      230       185

12,080 5,850 6,230

15 10 15

3,765 1,545 2,220

3,140

43,795

Immigrant
Population

(2016)

IMMIGRATION

Source: Community Accounts - Immigrant Population, 2016 and 2011

Provincial Government Target: 5,100

immigrants each year by 2026

Availability of jobs

Availability of medical care insurance

Responsiveness of k-12 education system

Integration of the spouse

Public attitudes toward immigrants

Factors that Influence the retention of

newcomers to NL:

1.

2.

3.

4.

5.
Source: Clair, Michael. 2021. Immigration in Newfoundland and Labrador: How it works, how it worked, and how it might work. 

Region

Total Female Male

NL

Non-Permanent Resident
Population

(2016)

Source: Community Accounts - Immigrant Population, 2016 and 2011

Region

Total Female Male

NL

Immigrants by Place of Birth
(2016)

Natural-born Canadians
Born Outside of NL

(2016)
Source: Community Accounts - Citizenship and Immigration, 2016 and 2011

Region

Total

NL

Note: Natural-born Canadians are people who are Canadian Citizens at birth. 

Note:  Immigrant refers to a person who is, or who has ever been, a landed immigrant or

permanent resident. Such a person has been granted the right to live in Canada

permanently by immigration authorities. Immigrants who have obtained Canadian

citizenship by naturalization are included in this group.

Note:  A non-permanent resident is a person who is lawfully in Canada on a temporary

basis under the authority of a valid document (work permit, study permit, Minister's permit

or refugee) issued for that person along with members of their family living with them.
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Population Age 15+

13,500 

Immigrant

Participation Rate
NL - Age 15+ (2020)

IMMIGRATION

In the Labour Force 

8,600 

Not in the Labour Force

4,900

Employed

7,700

Unemployed

900

Immigrant Labour Force Breakdown
Newfoundland and Labrador - Age 15+ (2020)

Source: Statistics Canada. Table 14-10-0083-01  Labour force characteristics by immigrant status, annual

5 year Interprovincial Migration of Immigrants Admitted in 2013
Newfoundland and Labrador (2018)

Source: Statistics Canada. Table 43-10-0018-01  Interprovincial migration of immigrant taxfilers, by pre-admission experience and tax year,

for Canada and provinces

50.8% 

48.4%

16.4%

67.2%

5 year Retention Rate*

Total

5 year Interprovincial In Migration Rate***

Net 5 year Retention Rate

5 year Interprovincial Out Migration Rate** 

Immigrant

Employment Rate
NL - Age 15+ (2020)

57.0%63.7%
Source: Statistics Canada. Table 14-10-0083-01  Labour force

characteristics by immigrant status, annual

Provincial Government Target: 5,100 immigrants each year by 2026

Source: Statistics Canada. Table 14-10-0083-01  Labour force

characteristics by immigrant status, annual

Newfoundland

and Labrador

Note:  Immigrant refers to a person who is, or who has ever been, a landed immigrant or permanent resident. Such a person has been

granted the right to live in Canada permanently by immigration authorities. Immigrants who have obtained Canadian citizenship by

naturalization are included in this group.
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50.8 percent of immigrants remained in the province while 48.4 percent left based on taxfiler information.

However, immigrants from other provinces equivalent to 16.4% moved to Newfoundland and Labrador during

this period. So, the net retention rate of immigrant taxfilers over this 5 year period was approximately 67.2%.

* Note: Retention rate represents the percentage of immigrant taxfilers first filing in 2013 in NL continuing their residence in NL in 2018. This

does not take into account immigrants migrating in from another province of destination.

**Note: Out migration represents the number of immigrant taxfilers originating in NL in 2013 and filing tax in another province in 2018.

***Note: In migration represents the number of immigrants first filing taxes in 2013 in a difference province and filing tax in NL in 2018.

For immigrants of all categories who first obtained their landed immigrant/permanent resident status in 2013

in Newfoundland and Labrador.
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INTERPROVINCIAL
MIGRATION

Newfoundland

and Labrador
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17.8% 26.4% 9.6%

20.6% 27.8% 14.5%

19.2% 27.1% 12.1%

Total Female Male

Source: Statistics Canada. Table 14-10-0335-01 Labour force characteristics by occupation, annual; Statistics Canada. Table

14-10-0096-01 Labour force characteristics by census metropolitan area, annual, inactive

Ratio of Part-time to Full-time Workers
Newfoundland and Labrador - Age 15+ (2020)

Total Female Male

NL

Outside St. John's CMA

St. John's CMA

15,890 3,395 12,495

Interprovincial Workers
Newfoundland and Labrador - Age 18+ (2017)

14

WORKFORCE
Newfoundland

and Labrador

Average Hourly Wage Rate for Full-time Employees by

Occupational Category
Newfoundland and Labrador - Current Dollars - Age 15+ (2020)

Source: Statistics Canada. Table 14-10-0340-01  Employee wages by occupation, annual

Note: Occupational categories are based on one digit National Occupational Classification codes

Note: The interprovincial workers cited above are individuals who maintain a permanent residence in NL but work in another province or territory. 

Source: Community Accounts - Interprovincial W
 
orkers by Age, Gender and Industry, 2002-2017
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https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410009601


HIGHEST EMPLOYMENT BY
OCCUPATIONAL CATEGORY, 2016

Source: Department of Finance - Statistics - 2016 Census - Employed Labour Force by Detailed Occupation and Sex 

Note: Occupational categories are based on one digit National Occupational Classification codes and occupations
are based on four digit National Occupational Classification codes

Newfoundland

and Labrador

15            NL Workforce Innovation Centre 2022



JOB VACANCIES

Note: Occupational categories are based on one digit National Occupational Classification codes

Newfoundland

and Labrador
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Note: Job vacancy refers to a job that meets all of the following conditions: it is vacant on the reference date (first day of the month) or will become vacant during the
month; there are tasks to be carried out during the month for the job in question; the employer is actively seeking a worker outside the organization to fill the job. The jobs
could be full-time, part-time, permanent, temporary, casual, or seasonal. Jobs reserved for subcontractors, external consultants, or other workers who are not considered
employees, are excluded.
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JOB POSTINGS
Newfoundland

and Labrador

Note: Occupational categories are based on one digit National Occupational Classification codes

17

Note: Job posting numbers are collected from online job postings from a variety of corporate websites and job boards (such as Indeed and Job Bank). Job postings are
related to job vacancies, but the two are distinct. Job vacancies may or may not be advertised online and refer specifically to the actual unfilled positions. However, a
single job posting might reflect multiple vacancies, just one vacancy, or no vacancies (if the employer maintains a posting for which there are no current positions). Online
job postings offer a general view of job vacancies, but there are important caveats and limitations to interpreting this information. First, many jobs are filled without being
advertised. Second, certain segments of the job market (e.g., urban locations, service-oriented jobs) are more likely to be posted, potentially skewing online job postings
away from the real distribution (across regions and occupations) of job vacancies.

            NL Workforce Innovation Centre 2022

https://lmic-cimt.ca/projects/work-words/job-vacancy/
https://lmic-cimt.ca/canadian-online-job-posting-dashboard/overview#caveat


627 219 408

42 15 27

EDUCATION

International Student Graduates
Newfoundland and Labrador - (2018)

Source: Statistics Canada. Table 37-10-0164-01 Postsecondary graduates, by International Standard Classification of Education, institution type, Classification of

Instructional Programs, STEM and BHASE groupings, status of student in Canada, age group and gender

University

Total Female Male

College

Graduate Retention
Newfoundland and Labrador

Source: Statistics Canada. Table 37-10-0199-01 Postsecondary graduates, by province of residence at interview, level of study, field of study and

sex; Statistics Canada. Table 37-10-0198-01 Postsecondary graduates, by province of study, level of study, field of study and sex

Newfoundland

and Labrador

Graduates by Program and Institution Type
Newfoundland and Labrador - (2018)

18

*Note: The growth in college graduates in BHASE fields of study is primarily due to an increase in the number of graduates in health fields of

study who have come to NL in this time period.

29.7% fewer 2015 university graduates in STEM (Science, Technology, Engineering,

Mathematics and Computer Science) fields of study lived in NL in 2018 than graduated in NL

in 2015

14.3% fewer 2015 college graduates in STEM fields of study lived in NL in 2018 than graduated

in NL in 2015

7.5% fewer 2015 university graduates in BHASE (Business, Humanities, Health, Arts, Social

Science, Education, Legal, Trades, Services, Natural Resources and Conservation) fields of

study lived in NL in 2018 than graduated in NL in 2015

17.1% more 2015 college graduates in BHASE fields of study lived in NL in 2018 than graduated

in NL in 2015*
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LITERACY AND
NUMERACY

Newfoundland

and Labrador
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101,580 56,440 45,140

In the Labour Force

34,360
Female 18,470 Male 15,890

46% 46% 47%54% 52% 57%

Source: Statistics Canada. Table 13-10-0374-01 Persons with and without disabilities aged 15 years and over, by age group and sex, Canada, provinces and territories

PERSONS WITH
DISABILITIES

Population of Persons with Disabilities
Newfoundland and Labrador - Age 15+ (2017)

NL

Total Female Male

Persons with Disabilities Labour Force Breakdown
Newfoundland and Labrador - Age 25 to 64 (2017)

Source: Statistics Canada. Table 13-10-0377-01 Labour force status of persons with and without disabilities aged 25 to 64 years, by age group and sex, Canada, provinces and territories

Participation Rate

Persons with Disabilities
NL - Age 25 to 64 (2017)

Employment Rate

Persons with Disabilities
NL - Age 25 to 64 (2017)

Population Age 25 to 64

63,550
Female 35,610 Male 27,930 Not in the Labour Force

29,190
Female 17,140 Male 12,050

Employed

29,360
Female 16,250 Male 13,110

Unemployed

5,000
Female 2,230 Male 2,770

NL

Total Female Male

Source: Statistics Canada. Table 13-10-0377-01 Labour force status of persons with and without

disabilities aged 25 to 64 years, by age group and sex, Canada, provinces and territories

NL

Total Female Male

Source: Statistics Canada. Table 13-10-0377-01 Labour force status of persons with and without

disabilities aged 25 to 64 years, by age group and sex, Canada, provinces and territories

Newfoundland

and Labrador
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https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1310037401
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1310037701
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1310037701
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1310037701



