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The slide decks found within this NL Workforce Innovators Roundtable 2021 Report are updates 
from research projects that are funded by the NL Workforce Innovation Centre (NLWIC).

Established in 2017 by the Government of Newfoundland and Labrador and administered by College 
of the North Atlantic, NLWIC has a provincial mandate to provide a coordinated, central point of 
access to engage all labour market stakeholders about challenges, opportunities and best practices 
in workforce development. 

The Centre’s goal is to promote and support the research, testing and sharing of ideas and models 
of innovation in workforce development that will positively impact employability, employment 
and entrepreneurship within the province’s labour force and particularly underrepresented groups. 
Funding for NLWIC is provided by the Department of Immigration, Population Growth and Skills 
(IPGS) under the Canada-Newfoundland and Labrador Labour Market Development Agreement. 

Nineteen of 20 research proponents presented their slide decks during the NL Workforce Innovators 
Roundtable 2021 on October 5, 2021 to provide updates on their NLWIC-funded research projects. 
One was presented at a Government Stakeholder Briefing on July 29, 2021.

In keeping with NLWIC’s mandate for innovation dissemination, any use of this NL Workforce 
Innovators Roundtable 2021 Report or the slide decks found within is required to adhere to the 
intent, language and use of the Creative Commons Attribution-NonCommercial-ShareAlike license 
[creativecommons.org/licenses/by-nc-sa/4.0]. These uses may include: (1) adoption as new policy, 
program, service delivery model, and/or practice, (2) replication where possible; and/or (3) scale-
up to improve the quantity and/or the quality of the workforce available to any or all labour market 
stakeholders.

This means any party can use, re-distribute, remix, adapt and build upon this report, as long as: (1) 
appropriate attribution is provided to IPGS; i.e. Copyright ©IPGS 2021, and (2) Logos are used for 
the research proponents, NLWIC, the Province of Newfoundland and Labrador and the Government 
of Canada. Any new creations that utilize this report must be licensed under identical terms. These 
materials may not be used for commercial purposes. Some of our deliverables and materials may 
have been adapted from third-party copyright holders who are not affiliated with NLWIC or IPGS. 
Where any third-party copyright information has been identified within this report or the slide decks 
within, you will need to obtain permission from those concerned. When utilizing and/or sharing 
these materials, we ask that you notify us via email at nlwic@nlwic.ca so we can track the reach and 
use of our materials.

http://creativecommons.org/licenses/by-nc-sa/4.0
mailto:nlwic%40nlwic.ca?subject=NL%20Workforce%20Innovators%20Roundtable%202021%20Report
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Introduction

The NL Workforce Innovators Roundtable 2021 was a virtual event held on October 5, 2021 to give Research 
Proponents the opportunity to provide updates on their NLWIC-Funded Research Projects. There are 20 
research projects funded to date by NLWIC following two Calls for Proposals in 2017 and 2018 and totaling 
$7,663 million. 

Each research projects deals with one or more of the following sectors: Agriculture, Aquaculture, Community 
Organizations, Employment Services, Forestry, Health, Technology, Tourism, Training & Education, Mining and 
Social Enterprise.

They also explore the challenges and opportunities of the following underrepresented groups in Newfoundland 
and Labrador: Immigrants, Indigenous Peoples, Refugees, Women, Youth, Persons with Disabilities, Older 
Workers and Persons in Rural & Remote NL.

During the event, each research proponent was given eight minutes to present an update on their Research 
Project. This included a project overview, early learnings if the project was still in progress or findings if the 
project was completed, as well as impacts on the project team, organization and participants. 

This modified Report is focused on the three projects that fall under the Immigration category. It contains 
a summary of each Research Project followed by the slide deck presented at the NL Workforce Innovators 
Roundtable 2021. There have been no edits of the slide decks by NLWIC.

NL Workforce Innovators
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There are a number of challenges in the agriculture sector in Newfoundland and Labrador. This project 
aims to resolve the following issues:
1. The shortage of skilled farm labour in the agriculture industry.
2. The low participation rate of refugees in the provincial labour force.
3. The need for a farm training program that places and integrates refugees with suitable farm labour 

skills into the province’s agriculture industry.
4. The knowledge gap in the production of secondary products in the agriculture sector in 

Newfoundland and Labrador. Many refugees are knowledgeable in the production of secondary 
products which would help to fill this gap and diversify the agriculture sector in the province.

Bridging the Divide will connect skilled refugee farmers to agricultural employment in Newfoundland 
and Labrador, while ensuring that refugee families have the support they need to stay in the 
community, work, and support their families.

NL WORKFORCE INNOVATORNL WORKFORCE INNOVATOR

Research Project: Bridging the Divide - Connecting and 
Preparing Refugees for Work in the Province's Agriculture 
Industry
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Research led by the Association for New  
Canadians, in partnership with Memorial 
University.

Research to be conducted within communities 
across Newfoundland and Labrador.

• How do we resolve the four obviously linked issues (mentioned above)  
that face Newfoundland and Labrador’s labor market?

Primary Research Question:

Who

Where

Research Project Updates
The following slides were presented at the NL Workforce Innovators  
Roundtable 2021 on Oct. 5

When
January 2018 – July 2022
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The topic of increasing the number of female-owned technology businesses is one that has been studied 
for decades. While many jurisdictions have struggled to overcome the barriers, Chile and Latin America are 
making great strides. The Newfoundland And Labrador Organization of Women Entrepreneurs (NLOWE) 
released a report which spoke of the barriers to self-employment and discussed ways in which women can 
grow the economy. Some of the barriers discovered included difficulty accessing financing, limited business 
skills training, family commitments, fear of taking risks, limited access to partners, and lack of mentors.

Genesis wants to explore ways in which the organization can attract human capital from all over the world 
to come to Newfoundland and Labrador to live, work, and innovate. Further, immigrants are seen as more 
entrepreneurial than the native-born population and will be more likely to be self–employed. Genesis vision 
of creating a vibrant and self-sustaining technology industry contributes to the economic diversification that 
is necessary for the economy of Newfoundland and Labrador to grow.

NL WORKFORCE INNOVATORNL WORKFORCE INNOVATOR

Research Project: Exploring Ways to Foster Innovation in 
Technology Entrepreneurship through Increased Female 
Participation and Immigration Initiatives
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NL WORKFORCE INNOVATORNL WORKFORCE INNOVATOR

Research led by Genesis Group Inc.

Research to be conducted within Newfoundland and Labrador.

March 2018- March 2021  *This research project is completed.

• What impact will the creation and expansion of targeted, innovative programming based on 
lean  methodology practices have on reducing barriers to entry for marginalized groups in the 
technology sector and therefore increasing the number of companies with female and/ or 
immigrant founders in Newfoundland  and Labrador over a three-year span?

Primary Research Question:

Who

Where

When

Research Project Updates
The following slides were presented at the NL Workforce Innovators Roundtable 2021 on October 5.
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Canada’s immigration system is highly labour-market focused. Premised on the human capital theory, 
immigrants are awarded points based upon their age, education work experience, and official 
language proficiency, with the expectation that this will lead to better labour market outcomes. 
This has resulted in an immigrant population in Newfoundland and Labrador that is well-educated 
and highly-skilled, which has translated into higher earnings and lower dependence on government 
transfers (Akbari 2008). Despite their qualifications, however, many immigrants leaving this province 
list a lack of job opportunities as their primary reason to do so (Gilroy 2005; Gien, Law 2009). While 
this may be due to a myriad of economic factors such as slow growth or skills mismatch, the literature 
on this topic suggests there may be other factors inhibiting newcomers’ career prospects (Abu-Laban 
and Gabriel 2002: Gilroy 2005; Law, Gien 2009).

While studies have found that the main reason newcomers leave the province is lack of employment, 
few have examined employers’ attitudes towards hiring newcomers and international students. 
Delving into the factors affecting newcomers’ employment is a matter of crucial concern for policy 
makers, employers and newcomers themselves. From the employer’s perspective, this project will 
analyze the data from a longitudinal survey of employers in the province in order to provide better 
understanding of the employment conditions of the newcomers and international students in 
Newfoundland and Labrador and better inform governments, settlement agencies, and employer 
councils on what can be done to improve the integration and retention of immigrants, refugees, and 
international students in the province.

NL WORKFORCE INNOVATORNL WORKFORCE INNOVATOR

Research Project: Employer Perceptions to Hiring 
Newcomers and International Students in Newfoundland 
and Labrador
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NL WORKFORCE INNOVATORNL WORKFORCE INNOVATOR

Research led by Memorial University of Newfoundland, 
Faculty of Humanities and Social Sciences

Memorial University in St. John’s, NL

March 2019 – December 2022

• What are the attitudes of employers in Newfoundland and Labrador towards hiring 
newcomers (immigrants and refugees), temporary foreign workers, and international 
students? 

• What are the determinants and outcomes of these hiring attitudes? 
• How do these attitudes change over time?

Primary Research Question:

Who

Where

When

Research Project 
The following slides were presented at the NL Workforce Innovators Roundtable 2021 
on October 5.
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Follow Us. Follow Our Research Projects. Engage.Follow Us. Follow Our Research Projects. Engage.
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facebook.com/NLWIC 

twitter.com/NLWIC 

instagram.com/nlwic_cna 

linkedin.com/company/nlwic 

nlwic@nlwic.ca 

709.289.3011 

nlwic.ca 
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